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BLACK JOB CORPS ENROLLEES 
HELP FLOOD VICTIMS IN MISSISSIPPI 


JACKSON -- When floodwaters recently came roaring out of the banks of the swollen Pear! 
River, the citizens of Southwestern Mississippi towns such as Gatesville, Hopewell and Georgetown 
and dozens like them, became the concern of millions throughout the country. 

While most of the concerned could do little more than watch and listen from a distance, 
the enrollees, and staff members, most of them black, of the Mississippi Job Corps Center, Crystal 
Springs, worked tirelessly to help victims of the worst flood in Mississippi history. 

These efforts attracted the attention of, among others, the state's Governor, Cliff Finch. 

“The Mississippi Job Corps Center enrollees," says Finch, “showed a real concern for others 
during the recent flood disaster. These young men and women worked around the clock for three 
days, and for more than a week during daylight hours, sandbagging, evacuating and feeding residents 
of rural areas and small towns along the Pearl River, as well as in Jackson. Now they are making 
plans to help their neighbors with the massive clean-up that will be necessary.” 

Coordinating their efforts with the Emergency Operations Center in Jackson, 25 miles to 
the north, the Job Corps enrollees and staff traveled by bus to less fortunate low-lying areas. 

“We are located on the highest point is the state and were never threatened," says Center 
Director Jim Daniels, "so our concern is not for ourselves, but for the thousands left homeless 
by this disaster." 

Daniels, who is black, is also a former enrollee of the Job Corps. 

The Mississippi Job Corps Center, established in 1977, is a residential center which offers 
job training, education and counseling for disadvantaged youth. There are currently 250 
corpsmembers, all from Mississippi, in training at the center. 


The Job Corps program is administered by the U.S. Department of Labor. 
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BLACK MEN, WOMEN HONORED FOR ACHIEVEMENTS 
AND PROMOTING JOB OPPORTUNITIES FOR WOMEN 


WASHINGTON -- Fifteen blacks employed with the U.S. Department of Labor here have been 


honored for personal career achievement or for improving job and promotional opportunities for 
women. 


The awards were presented at a ceremony marking the first of a full week of activities by 


the department to observe Federal Women's Week. 

The department's Federal Women's Program seeks to foster employment and promotional oppor- 
tunities for women in federal government. 

Cited for personal career achievement were: Shirley V. Ashton, Geraldine W. Legree, 

Doris C. Wilkins, Margaret J. Washington, Doris D. Wooten, Sheila Warner, Thelma 8. Smith, 
Allean M. Allen, and Bonita A. Jefferson. 

“Impact Awards” given to individuals who have helped improve opportunities for women were: 
Andre C. Whisenton, Charles F. Wood and Cassandra A. Isom. 

“Appreciation Awards" were presented to Dr. Bennetta Washington, a special assistant to 
Assistant Secretary of Labor Ernest G. Green, and to Renee Poussaint, co-anchor of News 7, WJLA- 
TV, Washington 

Speakers at the "kick-off" ceremony spoke on the importance of the program within the 
department. Men and women alike were called upon to reaffirm their commitment to improve the 
status of women in federal employment. 

Ruth Britt, manager of the department's Federal Women's Program, called for the establish- 
ment of “an old girls’ network," but emphasized the network would also be open to men committed 
to the objectives of the program. 


Women were urged to persevere, to be supportive of each other and to examine their career 
goals. 


Ruth Prokop, chair, Merit Systems Protection Board, observed that “the journey to equality 
must be travelled on two tracks--as women working together and as individuals driving alone." 


Accomplishements of organized women have been numerous, but the achievement of equality must 
come from within and a large part of one's success must be accomplished alone, Prokop said. 


Noting women Presidential appointees and nominees in the Labor Department--Women's Bureau 
Director Alexis Herman, Assistant Secretary Eula Bingham, Solicitor Carin Clauss and nominees 
Dr. Janet Norwood to be Commissioner of the Bureau of Labor Statistics and Marjorie Knowles to be 
Inspector General--Prokop added: 


“These appointments in this Administration are by no means the alpha and the omega of equal- 
ity for American women." 


The Federal Women's Program is a part of the department's Office of Equal Employment Oppor- 
sunity, headed by Mrs. Velma Strode. 


#7? 
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AUTO WORKERS UNION TO FIND JOBS AND TRAINING 
FOR 1,040 JOBLESS PERSONS 





WASHINGTON -- The United Auto Workers (UAW) will develop on-the-job training (OJT) oppor- 
tunities for 1,040 jobless or underemployed persons under a $1,320,000 contract renewal, 


Assistant Secretary of Labor Ernest G. Green has announced. 


Under the 9-month extension, the United Automobile, Aerospace, and 
Agricultural Implement Workers of America will promote OJT subcontracts with 
private employers who have collective bargaining agreements with the UAW. Plants 
in as many as 25 states will be involved. 

This is the UAW's tenth training contract with the Labor Department since 
1966. The UAW estimates that during that time 12,000 jobless or underemployed 
workers have been hired and trained at a federal cost of $14.8 million. 

The new contract calls for the UAW to provide job development and referral 
for 811 persons recently laid off from plants covered by UAW bargaining aaree- 
ments. 

In a separate upgrading effort 225 presently employed but low-skilled workers 
will receive subsidized OJT so they can move into better jobs. 

UAW bargaining agreements cover more than 1.7 million employees ir 


companies. 


States that are candidates for OJT projects are: 


Alabama Kentucky Ohio 
Arkansas Maryland Oklahoma 
California Massachusetts Pennsylvania 
Connecticut Michigan South Carolina 
Georgia Minnesota Tennessee 
Illinois Missouri Texas 
Indiana New Jersey Virginia 
Iowa North Carolina Wisconsin 

New York 


On-the-job training will be deveolped in various occupations in the auto- 
mobile, aerospace, and agricultural implement industries. All trainees will be 
paid union wages. The UAW will call on state Job Service offices to test appli- 


cants for the training. 
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The contract is funded under the Comprehensive Employment and Training Act 


(CETA) which is administered by the department's Employment and Training Admini- 


stration (ETA). 

Further information can be obtained from Gerald Daniel, assistant to the 
vice-president or Grady Stallworth, UAW Headquarters Bldg., 8000 E. Jefferson 
St., Detroit, Mich., 48214, telephone (315) 926-5535. 

The Federal representative assigned to the contract is Charles A. Liberty, 


ETA Office of National Programs, telephone (202) 376-7136. 
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280 PERSONS TO GET APPRENTICESHIP PREPARATION 
IN METAL TRADE, MOST ARE MINORITIES 
WASHINGTON -- Preparation for metal trade apprenticeship will be provided to 280 youth, 


most of them members of minority groups, and covered by union bargaining agreements. 


The program will be carried out under a $516,000 contract renewal with the United Automobile 


Workers union (UAW), Assistant Secretary of Labor Ernest G. Green announced. 
Classes to prepare apprenticeship aspirants for entry examinations will be 
conducted in cities yet to be determined in 16 states. The training is funded 
under Title III of the Comprehenisve Employment and Training Act (CETA), which is 
administered by the Labor Department's Employment and Training Administration. 
The contract calls for allocation of funds to the following states as appren- 
ticeship opportunities are developed: 
Alabama Indiana New Jersey 
California Kentucky New York 
Delaware Maryland Ohio 
Georgia Missouri Pennsylvania 
Illinois Michigan Tennessee 
Wisconsin 
Metal trades such as machinist, tool and die maker, and casting and molding 
will be stressed. 
Training will include math, reading comprehension, spatial relations, mech- 
anical, verbal and abstract reasoning, and test-passing proficiency. 
Training will be conducted three hours per day, two days a week, ten weeks, 


for a total of 60 hours. If a trainee's test-passing ability proves marginal, 


individual tutoring will be provided to strengthen areas of weakness. 
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In addition, 10 hours of tutoring will be available to present apprentices 
who are having difficulty and are in danger of dropping out of the program. 

The UAW will conduct a comprehensive motivation and education program in all 
inner-city high schools where apprenticeship openings are announced. It will 
tell the students about the values of apprenticeship and encourage substantial 
minority participation through extensive recruitment 

Persons already employed under UAW bargaining agreements will receive the 
pre-apprenticeship training for upgrading purposes. 

For additional information on the contract, contact Gerald Daniel, Assistant 
to the Vice-President, or Grady Stallworth, UAW, 140] Michigan Ave., Detroit, Mich., 
48226, telephone 313-926-5535. 

The Federal representative assigned to the contract is Charles A. Liberty, 


CTA Office of National Programs, telephone 202-376-7136. 
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OSHA CONTRUCTION ADVISORY COMMITTEE MEETS 
IN ILLINOIS MAY 16 and 17 


WASHINGTON -- The federal Advisory Committee on Construction Safety and Health will meet in 


Illinois May 16 and 17 to discuss the latest activities in standards development and enforcement 


in the construction industry. 


The committee was formed to advise the Secretary of Labor on job safety and 
health in the construction industry. 

Basil Whiting, deputy assistant secretary of labor for occupational safety and 
health, will brief the group on the interagency agreement between OSHA and the 
Mine Safety and Health Administration. The committee then will continue discussion 
and development of recommendations on the application of OSHA's coke oven emissions 
standard to the construction industry. 

The public meetings will begin at 9 a.m. each day in the Regency Room, Harvey 
Holiday Inn, 171st St. and South Halsted, Harvey, 111. 60426. 

Written submissions on the agenda items (preferably with 20 copies) or requests 
to make oral presentation, should be sent to: Ken Hunt, OSHA Office of Information 
and Consumer Affairs, Room N-3635, Third St. and Constitution Ave., N.W., Washington, 
D.C. 20210. 

Requests for time for oral presentation to the committee should state the amount 
of time desired, the capacity in which the person will appear, and a brief outline 
of the content of the presentation. 

The notice of the meetings was published in the Federal Register April 27. 


### 
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LABOR SURPLUS AREA LIST EXTENDED THROUGH MAY 





WASHINGTON -- The current list of labor surplus areas has been extended for one month, 
remaining in effect through May, Secretary of Labor Ray Marshall announced. 

Marshall said a new listing of such areas eligible for procurement preference will be issued 
on June 1 and remain in effect through May 31, 1980. 

Revised regulations concerning the procedures used by the Labor Department in classifying 
labor surplus areas were announced early this year. The revisions included a change in the 


frequency of area classifications. Rather than classifying labor surplus areas quarterly as 


under the previous regulations, they will be classified annually. The purpose of this change 


was to provide more stability in the contracting process 

The purpose of classifying eligible labor surplus areas is to put tne government's 
procurement dollars into those areas where people are in most need. Employers located in such 
areas are eligible for preference in bidding on Federal contracts under the Small Business Act 
(PL 95-89), as well as Defense Manpower Policy No. 48 (formerly DMP-4A), Executive Order 12073 
(Federal Procurement in Labor Surplus Areas), and Executive Order 10582 (concerning the Buy 
American Act). 

Under the present procedures, an area is classified as a labor surplus area if the 


unemployment rate for the area is at least 1.20 times the national rate. 





week of May 


MSHA WARNS OF DANGERS 
N ABANDONED MINING PROPERTIES 


WASHINGTON -- The U.S. Labor Department's Mine Safety and Health Administration (MSHA) has 
issued a warning of extreme danger to amateur prospectors, adventure seekers and vacationers 
who are trespassing in quarries, sand and gravel pits, abandoned mines and other mining areas. 

Assistant Secretary for Mine Safety and Health Robert B. Lagather, noting 
the fatalities and potential disasters which have occurred on these mining 
properties, issued two warnings: Don't venture into areas not open to the 
public and where you have no business; and be careful, watchful and responsible 


in seeing to it that your children obey the same rules. 


“Every year," Lagather said, “especially in summer, a number of trespassers 
in quarries, sand and gravel pits, abandoned underground mines and other mining 
properties become fatality statistics. They are unfamiliar with the dangers of 
the mining environment and walk into accidents with no suspicion of the perils 


all around them." 


Last year five persons drowned--four in ponds in abandoned quarries or sand 
and gravel pits and one by falling off a dredge where he was trespassing. 

Six others died in underground abandoned mines--two asphyxiated by gasoline 
engine fumes, two by falling down shafts they were attempting to explore and two 


killed by explosives through amateurish ignorance of proper procedures. 


Two victims were elecrocuted in separate incidents while trespeesing on 
coal mine sites; four others were killed by cave-ins of sand and gravel; and 


four died in falls over quarry walls. 


An 18-year-old coal miner was never found after it is believed he fell deep 
inside an abandoned copper mineshaft while exploring the mine with a younger 


friend. 


"More fortunate were three teen-age boys who were rescued after spending a 


terrifying 24 houre lost in an abandoned clav mine in April,” said Lagather. 
The youths were rescued after a companion, who had decided not to explore the 


(More) 
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mine, reported his friends missing in the mine for four hours. “It took 22 hours, 
three rescue teams and the involvement of nearly 100 persons to get the youths 


out of the mine,” said Lagather. 


“Summer is for vacation and fun, not for irresponsible play in areas where 
you can be seriously hurt or killed. Abandoned, idle wining properties are 
inherently dangerous. I hope everyone will remain aware of the dangers and 


avoid turning a vacation into « nightmare.” 


MSHA is the federal agency charged with enforcing mine safety and 


health regulations. 
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OSHA PROPOSES SAFETY STANDARD TO PROTECT WORKERS 
AGAINST EXPLOSIVE MULTI-PIECE WHEEL RIMS 


The U.S. Department of Labor has proposed safety regulations to protect about 332,000 


workers servicing potentially explosive tube-type truck, bus, trailer and other tires using 


multi-piece wheel rims. 

Assistant Secretary of Labor Eula Bingham, head of the Occupational Safety and 
Health Administration, said such a standard is needed because improper mounting of 
tires, defective parts, or mismatched components “literally can cause the rim and wheel 
sections to explode apart, often resulting in death or severe injury to the worker.” 

The Insurance Institute for Highway Safety said that during the years 1968-77, ot 
241 cases reported to it, 18 percent had fatalities, while the Rubber Manufacturers 
Association said that of 165 serious accidents reported to it from 1972 to 1975, 22 
resulted in deaths and 103 in disabling injuries. 

“These figures are far from complete for any specific year or period,” 

Dr. Bingham said, but “they underscore the potential hazard in the 102,500 worksites 
éround the nation where the workers are exposed.” 

A key part of the proposal, she said, included the use of a cage or other 
restraining device capable of withstanding a force equal to 150 percent of that 
expected at maximum tire inflation pressure for an explosive tire - riw separatior 
For an example of the explosive fcrces present, the popular-Sized 10.00 x 20 truc 
tire at normal inflation of 100 pounds per square inch exerts a force of more than 
20 tons on its rim flanne. 


-more- 
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The OSHA proposal calls for special training, other tire servicing equipment, safe 
operating practices, and steps to ensure use of proper wheel components. 

The proposed standard will regulate the work exposure of employees. mounting or 
dismounting multi-piece rims which have wheels 16 inches or larger in diameter and are 
for tube-type tires on motor vehicles for either on-highway or off-highway use. 

It will not apply to wheels on automobiles, utility trailers, vehicles with solid 
tires or others with multi-piece rims but not using lock rings. The 16-inch diameter 
was chosen because a review of rim specifications indicated that all rims using split 
rings have a diameter at least that great, thus preventing misapplication of the pro- 
posed regulations to the smaller rimmed vehicle tires. 

OSHA currently has a construction standard covering the multi-piece rims in that 
industry but none covering the servicing of mubti-piece rims used by general industry, 


agriculture or maritime enterprises. 
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LABOR DEPARTMENT CLARIFIES REQUIREMENTS 
OF PROPOSED EEO REGULATION, EXTENDS COMMENT PERIOD 


WASHINGTON -- The U.S. Labor Department has clarified a proposed regulation requiring 


federal contractors to submit brief annual summaries of their affirmative action programs. 


The comment period on the proposed regulatory change has been extended until May 2, 1979. 


Published in the Federal Register on April 17, 1979, the proposal would amend 
the department's regulations implementing Executive Order 11246. 

The order prohibits federal contractors and subcontractors from employment 
discrimination based on race, sex, color, religion or national origin. It also 
requires employers to take affirmative action to hire and promote members of under- 
represented groups. 

Enforcement authority for Exective Order 11246 rests with the Office of Federa! 
Contract Compliance Programs (OFCCP) in the department's Employment Standards 
Administration. 

Assistant Secretary of Labor for Employment Standards Donald Elisburg said 
comments received by OFCCP had requested additional information on the proposa! 
originally published in the Federal Register March 20, 1979. 

Affirmative action programs (AAP's) are required of most federal contractors 
including those with 50 or more employees and $50,000 or more in government, business 
Plans include goals and timetables to increase, within a certain timeframe, hiring 
and promotion opportunities for women and minorities in areas where they are under- 


represented. 
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As currently projected by OFCCP, the following types of data would be includéd 

in the AAP summary: 
Level of goals by job groups for current and preceding AAP period; 
Level of goal achievement by job groups during preceding AAP period; 
Level of employment of minorities and women by job groups plus total 
level of employment by job groups at the end of the preceding year; 
Level of total employment by job groups projected for current AAP year; 
Hires, terminations and applications of minorities and women, by job group, 
for preceding AAP year; and 
Indications of disparities (if any) in employment opportunities between 
minorities and women and others in the workforce and indications of actions 
taken to address any such disparities. 

OFCCP Director Weldon J. Rougeau reiterated that the AAP summary would permit 
OFCCP to develop accurate data on the employment of minorities and women in the 
American workplace. "These data would be used by OFCCP only to establish a priority 
compliance review system, determinations of noncompliance with the executive order 
would continue to be made only upon the conclusion of the compliance review procedures 
set forth in the regulations.” 

Written comments on the proposal or requests for additional information should be 
directed to 

Edward Mitchell 

Director, Division of Program Policy 

Office of Federal Contract Compliance Programs 
Employment Standards Administration 

New Department of Labor Building, Room C-3324 


Washington, D.C. 20210 
Telephone: (202) 523-9426 
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AVERAGE JOB TENURE DECLINES 
industry and occupation 


Self-employed men and women who had their own businesses or farms had longer job tenure 
lower last year than in 1973, according to survey results reported by the U.S. Department of Labor's than wage and salary workers (table 3). Self-employed workers tend to be older than the 


WASHINGTON -- The average number of years workers were in their current jobs was somewhat 


Bureau of Labor Statistics. Average (median) job tenure for all workers was 3.6 years in average wage worker and are less subject to unemployment or other factors which may cause a 


January 1978, down from 3.9 years in January 1973, when a similar survey was conducted. reak in employment. 
mong wage and salary workers, job tenure for men and women was longest in the 


Over this 5- i i j 
S-year period, the percentage of workers with 1 year or less of job tenure transportation and public utilities industry and in public administration, where employment 


in their current j i i i i i i 
it jobs increased, while the proportions with over 10 years of tenure decreased. tends to be relatively stable. The comparatively short tenure for men in the construction 


The foll i ; ; . . 
‘Ollowing tabulation shows the percent distribution of the working population by the num- ndustrv reflects both the seasonal nature of the industry as wel: as cyclical fluctuations 


be R , nails 
r of years on the current job during the two survey periods: n employment. The comparatively short tenure for both men and women in trade reflects the 
Median 
1 year Over 1 Over 5 Over 10 Over years 
Year of Total or less andup to andup to and up to 20 of 


survey S years 10 years 20 years years tenure 


ct that this industry employs many temporary workers. 
\nong occupational groups, farmers and farm managers had by far the longest job tenure. 


‘mens nonfarm occupations, job tenure for men was longest among manacers and administrators, 
1973 100.0 25.1 33.3 16.3 14.8 10.6 3.9 


1978 100.0 28.2 31.9 16.7 13.7 9.5 3.6 


sany of whom are also self-employed. Among women the highest tenure was among professionals 
and managers. For both men and women, job tenure was low among nonfarm laborers and service 


The decline in average job tenure reflects two basic trends that have been evident for eer 


some years: The large inflow into the labor force of youths and women, who start at the bottom Additional information on. job tenure of American workers «ill appear in a Monthly Labor 


in terms of job tenure; and the trend toward earlier retirement, which removes from the work eee Ge See 


force some of the workers with the longest tenure. In addition, the relatively high unemploy- ed 


ment in recent years has also contributed to a decrease in job tenure. the data on job tenure were collected in January 1978 through supplemental questions to 
Age, sex, and race differences the Carrent Population Survey (CPS) The survey was conducted for "1? Rureau of Labor 

The length of continuous employment, or job tenure, differs considerably among the Statistics by the Bureau of the Census. The monthly CPS sample is comprised of about 56,000 
various population groups. Overall, men had an average of 4.5 years on the job in 1978, about households. Persons 16 years and over employed in January 1978 were asked the month and year 


2 years more than women (table 1). when they started working at their present job or business. Because the estimates presented 


While there are no differences in job tenure between men and women in the very here are based on a sample and also may be subject to response bias and other nonsampling 


age groups where the members of both sexes are just entering the job market, the diffe - errors, users of these data are cautioned against drawing conclusions based on small differ- 


increase considerably with age. In the 25-to-34 year , men already average one more ences in medians or percentages. Information on sampling errors can be found in current issues 


year on the same job than women and, by age 55 to 64, the difference widens to 6 years CI See er rae 
table 2). The widening of the gap reflects the fact that many women interrupt and restart 
teeir work careers because of family responsibilities. 
shite men have been on the same job longer than black men. Among women, however, white 
eomer, have shorter tenure, primarily because they have been more likely to leave the labor 


orce temporarily. Workers of Hispanic origin have lower job tenure than whites and blacks. 
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years-------------- 
years-------------- 


9 years-------------- 
24 years-------------- 


Table 2. Median years on current job, by sex, age, and race, 
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Table 3. Median years on current job, by occupation, industry, 
and sex, Jarwary 1978 


Occupation and industry 


Total, all workers 
OCCUPATION 


Professional, technical, and kindred workers-- 
Managers and administrators, except farm 


Operatives, except transport- 
Transport equipment operatives-- 
Nonfarm 


Farmers and farm managers 
Farm laborers and 0 TE 


INDUSTRY 


a 
BWWKMK WWE HPwuUF 
NDWUAIHO WHO 


- 


WOR RM RMWNHNr Ww 
ANYAAAUNSIAAAAH 


Fwwnnrwwre NS th SNOr Ww 
SUADUUIN UO a ao ww a 


Construction-------------- 

Mamufacturing 

Transportation and public atilitys+.-..-.- 
Wholesale and retail trade---------------- 
Finance, insurance and real estate-------- 
Service------- 

Public aduindistration---- --------- -------- 


7. 2 *. 
*-. . 
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1/ Median not shown where base is less than 75,000. 
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5-YEAR STUDY TO EVALUATE YOUTH PROGRAMS 

WASHINGTON -- A new five-year study of the work-related life experiences of 13,000 young 
men and women, ages 14 to 21, has started, Assistant Secretary of Labor Ernest G. announced 

The study will include information gathered through annual interviews which will include 
black, Hispanic, economically disadvantaged whites, and a cross section of white youth from 
all economic backgrounds 

The study has three major purposes: (1) to evaluate youth employment and training programs, 
(2) to explore differences in youth educational and labor market experiences, and (3) to compare 
the results with groups in the same age bracket studied in the 1960's. 

The study is funded by the department's Employment and Training Administration. 

Green noted that before the study, ETA sought the advice of researchers and professionals 
from the academic and government communities 

This study is an extension of the National Longitudinal Surveys (NLS) of labor market 
behavior which collect information from the same group of people over an extended period, to 
gain knowledge of the process of change. "Such surveys have predictive value. They pinpoint 
when and how socioeconomic problems arise," Green said 

The new youth survey provides employment histories for each of the respon- 
dents and details about their socioeconomic status, education, and family back- 
ground. It also measures general attitudes about work, role models, and the 
future. And it probes the viewpoints of respondents in the sample who are en- 
rolled in the CETA (Comprehensive Employment and Training Act) youth programs. 

Researchers have begun the first of annual interviews with young people from 
around the country. The initial report on the findings of these interviews is 
expected by the end of the year. 

The sample includes 2,000 Hispanic youth, 3,000 black, 2,000 economically 
disadvantaged whites, and a cross section of 5,000 white youth from all economic 
backgrounds. 

About 2,500 of the youth are expected to be eligible for CETA and WIN 
(Work Incentive) programs, and about 1,500 are expected to actually participate. 
The researchers expect to make two types of evaluation of federal job and training 


programs--the process and the impact 
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In the first, WIN and CETA participants will be asked their reactions to 
programs. Responses will be related to their personal characteristics and back- 
grounds and to the services they received. 

"This is all in an effort to find out who joins such programs, what services 
are provided, how well they are received, who drops out, and what mioht be cone 
to improve programs," Green said. 

In the second type, the post-program labor market experiences of participants 
will be compared with those of young people who were eligible but did not partici- 
pate in any program. 

The survey will also include a sample of 1,300 youth in the Armed Forces. 
This part of the survey is being funded by the Department of Defense. The re- 
spondents will be interviewed for five years, during and after military service, 
so their experiences can be compared with those of youth who have not served ir 
the Armed Forces. 

One of the questions the survey intends to answer is “does military service 


place individuals at a relative advantage or disadvantage in the labor market 


Other specifics to be examined in the new youth survey include educational 
and occupational aspirations; the causes and consequences of dropping out of 
school; the transition from school to work; the quality of youth employment; 
racial, sex, religious and ethnic differences in jobs and training; issues 
related to marriage, divorce, and fertility among youth; and gross changes in 
labor market status. 

Present survey data will be compared with data on the “original” NLS youth 
cohorts to examine behavior and attitudinal changes approximately a decade apart. 

The Ohio State University Center for Human Resource Research, which has 
directed the National Longitudinal Surveys since their inception, designed the 
new 5-year study and is responsible for the data analysis. 

The center has subcontracted with the National Opinion Research Center for 


design of the sample, field work, and preparation of the data files. 


(More) 
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As it has with earlier NLS findings, the center will make data tapes and 


other documentation related to the new youth study available to the research 


community. 


For additional information on the youth study contact: Dr. Michael Borus 


director, Center for Human Resource Yesearch, Ohio State University, Columbus 
Ohio 43201, telephone (614) 422-7337 


The federal representative assigned to the study is Ellen Sehoal, ETA 


Office of Research and Development, 601 D Street, N.W.. Washington, D.C. 20213 


telephone (202) 376-7344 
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WASHINGTON -- The Bureau of Labor Statistics of the U.S. Department of Labor has issued From autumn 1977 to outumn 1978 


» the total cost of the lower 
updated estimates for three hypothetical annual family budgets and the comparative indexes that budget ‘rose 10.2 percent, a1 the intermediate and higher budgets rose 


can be used to compare the cost of these budgets in selected urban areas. This updating reflects 8.9 and 0.8 percent, vespectively. These are the 


. largest increases 22 1974, The lower budget rose more than the 
changes in prices and personal taxes between autumn 1977 and autumn 1978. 
intermediate and higher budgets in 1978 because of larger increases in 


housing and income taxes. > ptior costs rose approximately 8 
Table A. Summary of annual budgets for a four-person famil 
u u te y at three reer n the 1 tt a 7 ve > terme > 
levels of living, urban United States, autumn 1978 RE ae ee ee ee ee ee gpg see ky 
Tower Intermediate Higher 
— — ‘ _ budget _—_—__—siburdget ____ budget 





higher budgets, : the largest increase among conponents %ccurring 





Total budget $11,546 $18,622 $27,420 in food. The change in food costs, approximately 12 percent in the 
Total family consumption 9,391 14,000 19,225 three budgets, comprises a larger proportion of total consumption 
Pood 3,574 4,609 5,806 costs at the lower budget level and, thus, has a larger effect on 
Housing 2,233 4,182 6,345 total consumption costs at that level. 


Transportation 856 1,572 2,043 The social security contribution rate rose to 6.05 percent 


Clothing 847 1,209 1,768 between 1977 and 1978 and the maximum incone on which contributions 


Personal care 301 403 570 are made into the social security system increased from $16,500 to 

Medical care 1,065 1,070 1,116 $17,700. At the lower budget level, where incomes needed to purchase 

Other family consumption 515 956 1,578 the specified goods and services were below $16,500 in both 1977 and 
Other items 502 810 1,365 1978 (except Anchorage), the increase in social security deductions 
Social security & disability 719 1,091 resulted from the new rate being applied to higher incomes in 1978, 
Personel income taxes 935 5,739 At the other two budget levels, the increase in deductions resulted 


from the additional contributions required by the higher rate and the 








Note: Because of rounding, sums of individual items nay not equal larger maximum income subject to deductions, as well as from the 

totals. higher incomes needed in 1978 to purchase the specified gools and 

(More) services. 

Personal income taxes shown in the three budgets include 

estimated 1978 Federal, State, and local tax payments. Changes in the 
Pederal tax code between 1977 and 1978 did not apply to the assumed 
family type in the budgets. Relevant changes in State tax codes did 
occur in a number of States. The Federal income tax structure, as 
well as that of many States, calls for higher tax rates as income 
rises. The net result between the 2 years was that personal income 


taxes increased approxiaitely 30 percent at the lower level ind 17 and 


15 percent, respectively, for the intermediate an! higher levels. 


(More) 
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Table B. Percent change in four-person family budgets, autumn 
autumn 1978 


ong — 7 Budget leve 
Component L Inter- 
mediate 





FPood--------- 


Shelter 
Renter costs 
jomeowner costs 
Housefurnishings & operations 
Transportation--- 
Clothing 
Personal 
Medical 


ther family consumption 


Total consumption less shelter--- 


Total consumption 


Yther items 
Social security----- 


Personal income taxes 


Total budge 


Includes only re l ' : Tower budget 


mn the assumption tt y me 4S purchased 6 years ago, 


costs reflect lange ir : Ss and mortgage interest 


from 1971 to 1972 andc ty taxes, insurance, fuel 


utilities, and repair : ha : 197 to 1976, 


BLACK NEWS 
BUDGETS - P 


mediate and 

percent anc from 1%. 4 c pectively. 

The shelter componen ing cludes only rental 
the lower budget and shows an increase of 7 percent. Both homeowner- 
ship and rental housing are included in t ther two budgets with 
homeownership costs based on the assumption that the budget family 
bought its home 6 years ago. The 4 « n in hovsing costs 
for the intermediate and higher budgets is the result of combining th 


increase in rental costs with small increases in principal and 


interest costs between 1971 and 1972 and reductions in property taxes 


in California in 1978. 

The budget costs are annual estimates reflecting autumn 1978 
price levels. During the period from October 978 to March 1979, the 
cevised Consumer Price Index (CP cban Wage Earners and Clerica 
Workers rose 4.3 percent. However, xe change in the total family 


budget differs from the change in the All Items CPI for at least thre 


important reasons: 1) the CPI does not inclule changes in personal 
taxes; (2) the weights used in the CPI are different from the weight 
used in the budgets; and (3) the treatment ‘ ts is 


different. 


e 


1 
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The budgets do not represent how families of this type actually 


Area indexes reflect not only differences anong the areas in 
do or should spend their money, nor are they intended to represent a 


price levels, but also regional variations in consumption patterns and 
minimum level of adequate income or a subsistence level of living. 


differences in climate, types of transportation facilities, and taxes. 
Rather, they reflect the assumptions made about the manner of living 


For the lower budget, costs were 7.0 percent higher in the metro- 
at each of the three hypothetical levels. The geographic indexes do 


politan than in the nonmetropolitan urban areas. The metropolitan- 
not measure cost differences associated with moving from one area to 


nonmetropolitan differences were 11.6 percent for the intermediate 
another or the living costs of newly arrived residents in a given 


budget and 17.4 percent for the higher. Total budget levels were 
community. New information on actual spending patterns is available 


lowest in small cities in the South. 
from the 1972-73 Survey of Consumer Expenditures. 


Pood-at-home costs in the budgets are based on quantities in the 


1964 low-, moderate-, and liberal-cost food plans developed by the 


U.S. Department of Agriculture in accordance with nutritional 


The budgets represent the costs of three hypothetical lists of 
standards formulated by the National Research Council of the National 


goods and services that were specified in the mid=1960's to portray 
Academy of Sciences. The food total also includes an allowance for a 


three relative standards of living--described as lower, intermediate, 
specified number of meals away from home at each level, 


and higher. 
Total housing costs include not only shelter, but also house- 


These budgets are for a precisely defined urban family of four: 
furnishings and household operations. At the iower level, the shelter 


A 38-year-old husband employed full time, a non-working wife, a boy of 
component provides only for a rented dwelling unit. Rental costs 


13, and a girl of 8. After about 15 years of narried life, the family 
include contract rent, estimated costs for fuel and utilities where 


is settled in the community, and the husband is an experienced worker. 
these are not part of the rent, and insurance on household contents. 


The family has, for each budget level, average inventories of 
At the internediate and higher levels, shelter reflects primarily 


clothing, housefurnishings, sajor durables, and other equipment. The 
homeowner costs which include average mortgaye interest and principal 


budgets pertain only to an urban family with the specified charac- 
payments ” a house purchase! 5 years ago. Also included are costs 


teristics. 
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for property taxes, homeowner insurance, repairs and maintenance, and 
heating fuel and utilities. 

Medical care costs at the three budget levels include a family 
membership in a group hospital and surgical insurance plan, a 
specified number of visits to physicians, provisions for dental and 
eye care, and prescriptions. The higher budget also provides tor 
major medical insurance coverage. 

The source of data, methods of calculation, and quantities of 
goods and services for each budget level are described in detail in 
BLS Bulletin 1570-5, “Three Standards of Living for an Urban Pamily of 
Four Persons* (spring 1967). Copies may be obtained under accession 
number PB 227542/LK at a cost of $6.00 from the National Technical 
Information Service, U.S. Department of Commerce, Springfield, 
Virginia 22151. A supplement, with budgets for spring 1969-70, is 
available from any BLS Regional Office listed below. Selected 
publications from the 1972-73 Consumer Expenditure Survey may also be 
obtained from these offices. 

Region I Region II Region III 
1603 JFK Federal Bldg. 1515 Broadway P.O. Box 13309 
Boston, MA. 02203 New York, NY. 10036 Phila., PA. 19101 


Region IV Region V Region VI 


1371 Peachtree St., N.E. 230 South Dearborn St. 555 Griffin Sq. Bldg. 


Altanta, GA. 30309 Chicago, 'l. 60604 Dallas, TX. 75202 


Regions VII and VIII Regions IX and ¥ 
911 Walnut St. Box 36017 
Kansas City, MO. 64106 San Francisco, CA. 94102 


Week of May 7, 1979 


THE CONSUMER PRICE INDEX--MARCH 1979 





WASHINGTON -- The Consumer Price Index for All Urban Consumers (CPI-U) increased 1.0 per- 
cent before seasonal adjustment in March to 209.1 (1967=100), the U.S. Department of Labor's 
Bureau of Labor Statistics reported. The Consumer Price Index for Urban Wage Earners and 
Clerical Workers (CPI-W) increased 1.1 percent before seasonal adjustment in March to 209.3 
(1967=100). The CPI-U was 10.2 percent higher and the CPI-W was 10.3 percent higher than in 


March 1978. 


On a seasonally adjusted basis, the CPI for All Urban Consumers rose 1.0 percent in March. 


This conpares with an increase of 1.2 percent in February and 0.9 percent in January. During 


the 3 months ended in March, the CPI-U rose at a seasonally-adjusted annual rate of 13.0 percent, 
up from 8.5 percent for the 3 months ended in December and the largest quarterly increase since 
the third quarter of 1974. 

Price indexes for food and beverages and housing continued to increase sharply in March 
but by less than in February. The index for apparel and upkeep accelerated substantially in 
March, increasing 1.5 percent. The March index for entertainment also showed a larger increase 
than in February. A large increase in the transportation index was recorded for the fifth 
consecutive month. The indexes for medical care and other goods and services rose about the 
same as in February. 

The 1.0 percent increase in the March index for food and beverages compares with increases 
of 1.6 percent in February and 1.4 percent in January. A 2.7 percent increase in meat prices 
accounted for over two-thirds of the 1.0 percent increase in grocery store foods. 

Beef and poultry prices advanced sharply for the sixth consecutive month. Egg prices rose 
substantially following seasonal adjustment, and prices for pork, fresh fruits, and dairy pro- 
ducts also showed large increases in March. Prices for fresh vegetables declined sharply as 
lettuce and tomato prices dropped reflecting an increase in supplies after adverse weather 
earlier this year. Restaurant meals and alcoholic beverages rose 1.1 percent and 0.8 percent, 
respectively, in March, slightly less than in January and February. 

The housing index rose 1.0 percent in March compared with 1.3 percent in February. Rising 
homeownership costs and household fuels accounted for almost al] the increase. Mortgage interest 
costs rose 1.9 percent in March, reflecting a 0.9 percent increase in house prices and a 1.6 
percent increase in mortgage interest rates. Household fuels increased 1.7 percent in March 


(More) 
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following an increase of 1.2 percent in February as prices for fuel oi] increased 5.5 percent. 


The index for gas and electricity increased 0.8 percent, about the same as for the last 2 months. 

The transportation index rose 1.2 percent in March, about the same as the previous 4 months. 
Gasoline prices increased 3.8 percent, the largest monthly increase since July 1975, and 
accounted for about three-fourths of the increase. New car prices increased 0.7 percent in 
March following increases of over 1.0 percent in both January and February. Used car prices 
declined 0.3 percent in March, following substantial increases since last May. 

In the apparel and upkeep category, prices of apparel commodities rose 1.6 percent in March 
following comparatively small monthly increases since last Spring. Prices turned up in March 
for most types of clothing as higher-priced spring wear items were introduced. Charges for 
apparel services rose 1.4 percent, following increases of 1.4 percent in February and 1.1 percent 
in January. 

The entertainment index rose 0.9 percent in March following an increase of 0.4 percent in 
February. Higher charges for entertainment services--particularly fees for participant sports 
and admissions--were primarily responsible for the increase. The March increase in entertainment 
commodities was about the same as in February. 

The medical care index rose 0.6 percent in March, the same as in February. The index for 
other goods and services increased 0.6 percent in ifarch compared with 0.7 percent in February. 


# # # 
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REAL EARNINGS INCREASE IN MARCH 

WASHINGTON -- Real gross average weekly earnings increased 0.1 percent from February to 
March after allowance for the usual seasonal variation, according to the U.S. Labor Department's 
Bureau of Labor Statistics. The preliminary figures cover full-time and part-time workers on 
production or nonsupervisory jobs in the private nonfarm sector of the American economy. 

A 0.8 percent increase in average hourly earnings and a 0.3 percent increase in average 
weekly hours offset a 1.1 percent increase in the Consumer Price Index for Urban Wage Earners 


and Clerical Workers (CPI-W). 


Over the year, real average weekly earnings were down 1.7 percent. A 9.1 percent increase 


in average hourly earnings was offset by a 0.6 percent decrease in average weekly hours and a 
10.3 percent increase in the CPI-W. Before adjustment for the CPI-W and seasonal change, 
average weekly earnings were $214.31 in March compared with $197.62 a year earlier. 

Real -spendable earnings--average weekly earnings reduced by social security and Federal 
income taxes applicable to a married worker with three dependents who earned the average amount 
and then deflated by the CPI-W--decreased 0.1 percent from the February level, seasonally 
adjusted. 

Over the year, real spendable earnings were down 2.0 percent. Although tax liabilities for. 
a given earnings level were reduced in January 1979 by The Revenue Act of 1978, the increase in 
average weekly earnings (8.4 percent from March to March) resulted in the application of a higher 
average tax rate due to the progressive nature of the Federal income tax system. 

The Hourly Earnings Index in dollars of constant purchasing power decreased 0.3 percent 
from February tv March. Compared with a year ago, the index was down 2.0 percent. The index 
excludes the effects of overtime in manufacturing and of interindustry shifts, such as the 


shift of workers between high-wage and low-wage industries. 


# FF F 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first federal report on industrial hygiene in the United States was "Factory Sanitation 
and Labor Protection" by C.F.W. Doehring, published by the Bureau of Labor Statistics in 1903, 
according to the U.S. Department of Labor publication "Labor Firsts in America." 

### 

The first state legislation requiring monthly physical examinations for workers in hazardous 
industries was passed in Illinois in 1911, according to the U.S. Department of Labor publication 
“Labor Firsts in America." 

### 

The first federal agency to promote occupational safety in the United States was the 
Working Conditions Services, which sought to improve conditions for defense workers during World 
War I, according to the U.S. Department of Labor publication "Labor Firsts in America." 

# # # 

The first federal government pension was established to assist wounded and disabled 
Revoluntionary War soldiers in 1776, according to the U.S. Department of Labor publication 
"Labor Firsts in America." 

# # # 

The first private pension plan by a labor organization was established by the Amalgamated 
Society of Engineers in 1860; the first such plan for a company was set up by American Express in 
1875, according to the U.S. Department of Labor publication "Labor Firsts in America." 


# # # 


GPO 941 528 





U.S. DEPARTMENT OF LABOR FIRST CLASS MAIL 

OFFICE OF THE SECRETARY 

WASHINGTON, D.C. 20210 POSTAGE AND FEES PAID 
euiuiiee. tama U.S. DEPARTMENT OF LABOR 


PENALTY FOR PRIVATE USE, $300 LAB - 441 


48LO6GAINA300NAA MOO7 
MARCIA GAINEY 


XEROX UNIV. MICROFILMS 
300 NORTH ZEEB RD. 
ANN ARBOR MI 








